
 

ONLINE RESOURCES: 
UI Appeals: http://www.iowaworkforce.org/ui/appeals/index.html 
Claimant Handbook: http://www.iowaworkforce.org/ui/handbook.htm 
Handbook for Employers: http://www.iowaworkforce.org/ui/uiemployers.htm 
Employer account access and information: https://www.myiowaui.org/UITIPTaxWeb/ 
National Career Readiness Certificate through the Skilled Iowa Initiative: http://skillediowa.org/ 
Becoming a member employer through Skilled Iowa and utilizing internships: http://skillediowa.org/ 
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ADMINISTRATIVE LAW JUDGE 

DECISION 
 
 
 
APPEAL RIGHTS: 
 
This Decision Shall Become Final, unless within fifteen (15) 
days from the mailing date below the administrative law 
judge’s signature on the last page of the decision, you or any 
interested party appeal to the Employment Appeal Board by 
submitting either a signed letter or a signed written Notice of 
Appeal, directly to: 
 

Employment Appeal Board 
4th Floor – Lucas Building 
Des Moines, Iowa  50319 

or 
Fax (515) 281-7191 

 
The appeal period will be extended to the next business day 
if the last day to appeal falls on a weekend or a legal holiday. 
 
AN APPEAL TO THE BOARD SHALL STATE CLEARLY: 
 
The name, address and social security number of the 
claimant. 
A reference to the decision from which the appeal is taken. 
That an appeal from such decision is being made and such 
appeal is signed. 
The grounds upon which such appeal is based. 
 
YOU MAY REPRESENT yourself in this appeal or you may 
obtain a lawyer or other interested party to do so provided 
there is no expense to Workforce Development.  If you wish 
to be represented by a lawyer, you may obtain the services of 
either a private attorney or one whose services are paid for 
with public funds.  It is important that you file your claim as 
directed, while this appeal is pending, to protect your 
continuing right to benefits. 
 
SERVICE INFORMATION: 
 
A true and correct copy of this decision was mailed to each of 
the parties listed. 
 



IOWA WORKFORCE DEVELOPMENT 
UNEMPLOYMENT INSURANCE APPEALS BUREAU 

 
 
STEPHEN YINI 
      
Claimant 
 
 
WHIRLPOOL CORPORATION 
      
Employer 
 
 
 

 
 
 

DIA APPEAL NO. 21IWDUI0112 
IWD APPEAL NO. 20A-UI-09477 

 
 

ADMINISTRATIVE LAW JUDGE 
DECISION 

 
 
 

OC:12/22/19        
Claimant: Appellant (2) 

Iowa Code § 96.5(2)(a) – Discharge for Misconduct 
Iowa Code § 96.5(1) – Voluntary Quit  
 
STATEMENT OF THE CASE: 
 
Stephen Yini, claimant, filed a timely appeal from a July 30, 2020, unemployment insurance 
decision that denied unemployment benefits because Yini voluntarily left his job. 
 
A telephone hearing was held September 23, 2020. The parties were properly notified of the 
hearing. Yini participated and was self-represented. Human relations specialist Amih Sallah 
represented Whirlpool Corporation (Whirlpool). Official notice was taken of the administrative file. 
Neither party submitted exhibits. 
 
ISSUES: 
 
Was the separation a layoff, discharge for misconduct, or voluntary quit without good cause?  
 
FINDINGS OF FACT: 
 
Having reviewed all of the evidence in the record, the administrative law judge finds:  
 
Stephen Yini was a full-time assembly line employee at Whirlpool. Yini began working at Whirlpool 
on March 18, 2019. He did not work and did not receive pay from May 21 to May 28, 2020. (Sallah 
testimony.) Yini resumed full-time employment the week following May 28, and he is currently 
employed at Whirlpool. (Yini testimony.) 
 
Yini did not work for seven days beginning May 21 because he had a cough. To prevent the 
spread of COVID-19, employees exhibiting any COVID-19 symptoms are prevented from entering 
the workplace for a specified period. Yini called the employee services number and was told not 
to work for seven days. He called the number again after three or four days and was again told 
not to return to work until he had isolated for seven days. Yini did not go to the doctor and did not 
get a COVID-19 test because he did not feel very ill. He was able to work during this time, but he 
did not work at Whirlpool or for another employer because he knew he should isolate. He did not 
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have paid time off or sick leave. Yini did not quit his job, and he was not terminated from his job 
at Whirlpool. (Yini testimony.)  
 
Sallah acknowledged Yini was not allowed to work and was not paid for seven days. Yini is a 
current Whirlpool employee in good standing with the company. Individuals who are instructed to 
isolate to prevent the spread of COVID-19 are told to file for unemployment insurance benefits. 
Whirlpool is not contesting Yini’s claim for unemployment benefits. (Sallah testimony.)  
 
REASONING AND CONCLUSIONS OF LAW: 
 
The July 30, 2020, unemployment insurance decision that found Yini ineligible for benefits 
because he voluntarily left his employment is reversed. 
 
Iowa Code section 96.19(38) provides:  

“Total and partial unemployment”  
c. An individual shall be deemed temporarily unemployed if for a 
period, verified by the department, not to exceed four consecutive 
weeks, the individual is unemployed due to a plant shutdown, 
vacation, inventory, lack of work or emergency from the individual's 
regular job or trade in which the individual worked full-time and will 
again work full-time, if the individual's employment, although 
temporarily suspended, has not been terminated.  

Iowa Code section 96.4(3) provides:  
An unemployed individual shall be eligible to receive benefits with 
respect to any week only if the department finds that:  
3. The individual is able to work, is available for work, and is 
earnestly and actively seeking work. This subsection is waived if 
the individual is deemed partially unemployed, while employed at 
the individual's regular job, as defined in section 96.19, subsection 
38, paragraph "b", unnumbered paragraph (1), or temporarily 
unemployed as defined in section 96.19, subsection 38, paragraph 
"c". The work search requirements of this subsection and the 
disqualification requirement for failure to apply for, or to accept 
suitable work of section 96.5, subsection 3 are waived if the 
individual is not disqualified for benefits under section 96.5, 
subsection 1, paragraph "h".  

 
Yini was temporarily unemployed during the week in question. Yini’s employment was temporarily 
suspended by his employer in an attempt to prevent the spread of COVID-19. His employment at 
Whirlpool was not terminated, and he did not quit. Yini was only unemployed for one week, and 
he has worked full time at Whirlpool since he returned from the seven-day isolation. 
 
DECISION: 
 
The July 30, 2020, unemployment insurance decision is reversed. Claimant was temporarily 
unemployed when his employer required him to self-isolate when he was not too ill to work. 
Claimant is eligible for benefits during his seven days of temporary unemployment, provided he 
meets all other eligibility requirements. 
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__________________________________ 
Laura Jontz 
Administrative Law Judge  
Department of Inspections and Appeals 
Administrative Hearings Division 
 
 
September 30, 2020 
______________________ 
Decision Dated and Mailed 
 
LRJ:lb 
 
CC:   Stephen Yini (by first class mail) 
 Whirlpool Corporation (by first class mail) 
 Nicole Merrill (email)  
 Joni Benson (email) 
 

 
      
 
 


