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Section 96.5(1) — Quit
STATEMENT OF THE CASE:

Darin Storm filed an appeal from a decision dated February 16, 2009, reference 03. The
decision disqualified him from receiving unemployment benefits. After due notice was issued, a
hearing was held in Sioux City, lowa, on May 13, 2009. The claimant participated on his own
behalf. Aventure Staffing participated by Office Manager Cyd Hall. Exhibits A and One were
admitted into the record.

ISSUE:
The issue is whether the claimant quit work without good cause attributable to the employer.
FINDINGS OF FACT:

Darin Storm began working for Aventure Staffing November 20, 2000. His last assignment
began October 13, 2008, at Morton Company. It was an indefinite assignment. Mr. Storm and
the other temporary workers were laid off effective December 19, 2008, and had a specific
return-to-work date of January 5, 2009, with this client company.

Under the terms of the employer’'s policy, Mr. Storm called Branch Manager Sheryl Lee on
December 19, 2008, to ask about another job. There was nothing available at that time and
Ms. Lee said she would let him know if something came up. On December 22, Employee
Service Representative Danielle Wiggin offered Mr. Storm an assignment at Dr. Pepper for an
indefinite period of time. He agreed to accept the assignment and worked that one day. On
December 23, 2008, Mr. Storm contacted the employer and said he was not going to continue
with the assignment, as he had other commitments. Mr. Storm has his own business, to which
he wanted to devote some time, as well as family time he wanted to spend. He did return to
work to Morton on January 5, 2009.
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REASONING AND CONCLUSIONS OF LAW:
lowa Code section 96.5-1 provides:
An individual shall be disqualified for benefits:

1. Voluntary quitting. If the individual has left work voluntarily without good cause
attributable to the individual's employer, if so found by the department.

The claimant did accept the assignment at Dr. Pepper and could have continued working there
until returning to work at Morton on January 5, 2009. His decision to quit that assignment is a
voluntary resignation the same as any separation from employment, regardless of whether it
was temporary. He quit work for personal reasons that, while they might constitute good
personal cause, do not constitute good cause attributable to the employer. The claimant is
disqualified.

DECISION:
The representative’s decision of February 16, 2009, reference 03, is affirmed. Darin Storm is

disqualified and benefits are withheld until he has re-qualified by earning time times his weekly
benefit amount, provided he is otherwise eligible.

Bonny G. Hendricksmeyer
Administrative Law Judge
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