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Section 96.5-2-a - Discharge 
      
STATEMENT OF THE CASE: 
 
Dollar General (employer) appealed a representative’s June 30, 2009 decision (reference 03) 
that concluded Roberta J. Barker (claimant) was qualified to receive benefits, and the 
employer’s account was subject to charge because the claimant had been discharged for non 
disqualifying reasons.  This decision is the same decision that was issued in this matter on 
June 25 (reference 02).  The only difference is the date of the decisions and the employer’s 
address of record.  Since the June 25 and 30 decisions address the same employment 
separation, the decision issued for the June 25 decision (09A-UI-09667-DWT) is incorporated 
by reference for this appeal also.   
 
ISSUE: 
 
Did the employer discharge the claimant for work-connected misconduct?  
 
FINDINGS OF FACT: 
 
See decision for appeal 09A-UI-09667-DWT.  
 
REASONING AND CONCLUSIONS OF LAW: 
 
See decision for appeal 09A-UI-09667-DWT.  
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DECISION: 
 
The representative’s June 30, 2009 decision (reference 03) is affirmed.  The representative’s 
June 30 decision addresses the same employment separation that was addressed in the 
decision for appeal 09A-UI-09667-DWT.  See decision for appeal 09A-UI-09667-DWT.  
 
 
 
 
__________________________________ 
Debra L. Wise 
Administrative Law Judge 
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