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lowa Code § 96.5(2)a — Discharge
PROCEDURAL STATEMENT OF THE CASE:

The claimant appealed a representative’s November 12, 2014 (reference 01) determination that
disqualified her from receiving benefits and held the employer’'s account exempt from charge
because she had been discharged for disqualifying reasons. The claimant participated at the
December 4 hearing. Liesa Welch, the store manager; Abbie Oppedahl; and Connie Sublette;
appeared on the employer’s behalf.

This decision was mailed to the parties on December 12, 2014. The administrative law judge
reversed the decision, but in the Decision portion stated “As of October 19, 2014 the claimant is
disqualified from receiving unemployment insurance benefits. This disqualification continues
until she has been paid ten times her weekly benefit amount for insured work, provided she is
otherwise eligible.” The administrative law judge made a mistake and this Amended Decision
corrects the Decision portion to reflect the claimant is eligible to receive benefits. The only part
of the decision that is corrected and changed is in Decision as indicated in bold below.

DECISION:

The representative’s November 12, 2014 (reference 01) determination is reversed.
The employer discharged the claimant for business reasons, but the claimant did not
intentionally and substantially disregard the employer's policy. She did not commit
work-connected misconduct. As of October 19, 2014 the claimant is qualified to receive
benefits provided she meets all other eligibility requirements. The employer's account is
subject to charge.

Debra L. Wise
Administrative Law Judge
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