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Section 96.4-3 - Able to and Available for Work
STATEMENT OF THE CASE:

The claimant appealed an unemployment insurance decision dated July 2, 2013, reference 01,
that concluded he was not able to and available for work. A telephone hearing was held on
August 15, 2013. The parties were properly notified about the hearing. The claimant failed to
participate in the hearing. Todd Sharp participated in the hearing on behalf of the employer.

ISSUE:
Was the claimant able to and available for work?
FINDINGS OF FACT:

The claimant worked part time for the employer as truck driver for the employer’s household and
commercial moving business from May 2012 to May 24, 2013. His job involved driving and
moving furniture. He brought in a doctor’s excuse taking him off work for two weeks, and then
informed the employer that due to breathing problems he was required to be on oxygen, which
was not possible for the claimant’s job. The claimant has not kept in contact with the employer
since that time.

REASONING AND CONCLUSIONS OF LAW:

The issue in this case is whether the claimant is able to work, available for work, and earnestly
and actively seeking work as required by the unemployment insurance law in lowa Code
8 96.4-3. The evidence fails to establish the claimant is able to work, available for work, and
earnestly and actively seeking work.

If circumstances change and the claimant believes the disqualification should be lifted, he is
required to report to his local Workforce Development Center and present evidence that he is
now able to and available for work without substantial restrictions.
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DECISION:

The unemployment insurance decision dated July 2, 2013, reference 01, is affirmed. The
claimant is ineligible for benefits effective June 2, 2013, and continuing until he presents
evidence that he is now able to and available for work without substantial restrictions.

Steven A. Wise
Administrative Law Judge
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