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:   

: 

: HEARING NUMBER: 14B-UI-02830 

: 

: 

: EMPLOYMENT APPEAL BOARD 

: DECISION 

: 

 N O T I C E 

 

THIS DECISION BECOMES FINAL unless (1) a request for a REHEARING is filed with the 

Employment Appeal Board within 20 days of the date of the Board's decision or, (2) a PETITION TO 

DISTRICT COURT IS FILED WITHIN 30 days of the date of the Board's decision. 

 

A REHEARING REQUEST shall state the specific grounds and relief sought.  If the rehearing request is 

denied, a petition may be filed in DISTRICT COURT within 30 days of the date of the denial.   

 

SECTION: 96.19-18-G-6 

  

D E C I S I O N 

 

UNEMPLOYMENT BENEFITS ARE DENIED 

 

The Claimant appealed this case to the Employment Appeal Board.  Two members of the Employment 

Appeal Board reviewed the entire record.  The Appeal Board finds the administrative law judge's decision 

is correct.  The administrative law judge's Findings of Fact and Reasoning and Conclusions of Law are 

adopted by the Board as its own.  The administrative law judge's decision is AFFIRMED. 

 

A portion of the Claimant’s appeal to the Employment Appeal Board consisted of additional evidence 

which was not contained in the administrative file and which was not submitted to the administrative law 

judge.  While the appeal and additional evidence were reviewed, the Employment Appeal Board, in its 

discretion, finds that the admission of the additional evidence is not warranted in reaching today’s decision.    

 

The Employment Appeal Board would point out that the Claimant’s base period began July 1, 2012 through 

June 30, 2013.  Thus, any wage credits received before or after that timeframe would not be inclusive.  

Please note the following: 
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871 IAC 24.1(11) provides: 

 

Base period.  The period of time in which the amount of wages paid to an individual in 

insured work which determines an individual’s eligibility for, and the amount and duration 

of, benefits.  The base period consists of the first four of the last five completed calendar 

quarter immediately preceding the calendar quarter in which the individual’s claim for 

benefits is effective with the following exception.  The department shall exclude three or 

more calendar quarters from the individual’s base period in which the individual received 

workers’ compensation or indemnity insurance benefits and substitute consecutive calendar 

quarters immediately preceding the base period in which the individual did not receive 

workers’ compensation or indemnity insurance benefits…  
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     _____________________________________ 

     Cloyd (Robby) Robinson 
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