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NOTICE

THIS DECISION BECOMES FINAL unless (1) a request for a REHEARING is filed with the
Employment Appea Board within 20 days of the date of the Board's decision or, (2) aPETITION TO
DISTRICT COURT ISFILED WITHIN 30 days of the date of the Board's decision.

A REHEARING REQUEST shall state the specific grounds and relief sought. If the rehearing request
is denied, a petition may be filed in DISTRICT COURT within 30 days of the date of the denial.

SECTION: 96.3-7
DECISION
UNEMPLOYMENT BENEFITS ARE DENIED

The claimant appealed this case to the Employment Appea Board. The members of the Employment
Appea Board reviewed the entire record. The Appeal Board finds the administrative law judge's
decision is correct. With the following modification, the administrative law judge's Findings of Fact
and Reasoning and Conclusions of Law are adopted by the Board as its own. The administrative law
judge' s decision is AFFIRMED with the following MODIFICATION:

The Employment Appea Board would modify the administrative law judge' s decision by finding and
concluding that the claimant is on a negotiated leave of absence, which qualified her for short term
disability. For thisreason, sheis not truly separated from her employment, but voluntarily unemployed.

871 1AC 24.22(2)"|” provides:
Leave of abserce A leave of absence negotiated with the consent of both parties,

employer and employee, is deemed a period of voluntary unemployment of the employee-
individual, and the individual is considered ineligible for benefits for the period.
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(1) If a the end of a period or term of negotiated leave of absence the employer
fails to reemploy the employee-individual, the individua is considered laid off
and dligible for benefits.

(2) If the employee-individua fails to return at the end of the leave of a absence
and subsequently becomes unemployed the individua is considered as having
voluntarily quit and therefore isineligible for benefits.

(3) The period or term of aleave of absence may be extended, but only if thereis
evidence that both parties have voluntarily agreed.
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