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STATEMENT OF THE CASE: 
 
Temp Associates – Marshalltown filed a timely appeal from an unemployment insurance 
decision dated March 24, 2009, reference 01, that allowed benefits to Josh L. Engelbrecht.  
After due notice was issued, a telephone hearing was held April 21, 2009, with Grinnell 
Manager Nancy Mullaney participating for the employer.  Exhibit One was admitted into 
evidence.  The claimant did not provide a telephone number at which he could be contacted.   
 
ISSUE: 
 
Has a disqualifying separation from employment occurred? 
 
FINDINGS OF FACT: 
 
Having heard the testimony of the witness and having examined all of the evidence in the 
record, the administrative law judge finds:  Josh L. Engelbrecht has been employed by Temp 
Associates since November 29, 2006.  He last completed an assignment on February 4, 2009.  
He has not been in pay status since then.  On or about February 25, 2009, Mr. Engelbrecht 
failed a pre-employment drug screen and so was not offered an assignment with one of the 
employer’s clients.   
 
REASONING AND CONCLUSIONS OF LAW: 
 
The employment security law disqualifies an individual for unemployment insurance benefits if 
the individual has voluntarily left employment without good cause attributable to the employer or 
has been discharged for misconduct in connection with the employment.  See Iowa Code 
sections 96.5-1 and 96.5-2-a, respectively.  The evidence in this record establishes that 
Mr. Engelbrecht became unemployed for unemployment insurance purposes on February 4, 
2009, when he completed his most recent assignment.  He was not in pay status when he failed 
a pre-employment drug screen.  While this failure prevented Mr. Engelbrecht from being offered 
another assignment, it did not cause his unemployment.  For unemployment insurance 
purposes, failure of a pre-employment drug screen is a non-event.   
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DECISION: 
 
The unemployment insurance decision dated March 24, 2009, reference 01, is modified.  The 
claimant did not become unemployed on February 25, 2009, as a result of failing a 
pre-employment drug screen.  No disqualification may be imposed.   
 
 
 
 
__________________________________ 
Dan Anderson 
Administrative Law Judge 
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