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STATEMENT OF THE CASE: 
 
The employer, Sedona Staffing, filed an appeal from a decision dated December 15, 2008, 
reference 03.  The decision allowed benefits to the claimant, Tonya Stauffer.  After due notice 
was issued, a hearing was held by telephone conference call on March 26, 2009.  The claimant 
participated on her own behalf.  The employer participated by Workers Compensation 
Administrator Chad Baker and Branch Manager Ronda Stout. 
 
ISSUE: 
 
The issue is whether the claimant quit work with good cause attributable to the employer.   
 
FINDINGS OF FACT/REASONING AND CONCLUSIONS OF LAW: 
 
A decision was issued in this case in Appeal 08A-UI-11955-CT on January 15, 2009.  The 
administrative law judge in the present case adopts the Findings of Fact and Reasoning and 
Conclusions of Law in that decision as though set out here in full.   
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DECISION: 
 
The representative’s decision of December 15, 2008, reference 03, is reversed.  Tonya Stauffer 
is disqualified and benefits are withheld until she has earned ten times her weekly benefit 
amount, provided she is otherwise eligible.  The issue of whether the claimant must repay the 
unemployment benefits is remanded to UIS division for determination. 
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Bonny G. Hendricksmeyer 
Administrative Law Judge 
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