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STATEMENT OF THE CASE:

This matter was erroneously set up as an appeal from the April 23, 2015 (reference 01)
separation allowance decision. The employer did not contest the claim. No documents were
submitted within the appeal deadline period.

ISSUE:
Was this matter erroneously set up as an employer appeal from an uncontested decision?
FINDINGS OF FACT:

Having reviewed all of the evidence in the record, and all the evidence available in the
administrative file, the administrative law judge finds: This matter was erroneously set up as an
employer appeal from an uncontested decision which allowed benefits. The employer did not
file an appeal and does not dispute the claimant’s receipt of benefits.

REASONING AND CONCLUSIONS OF LAW:

The administrative law judge concludes that this matter was erroneously set up as an employer
appeal from an uncontested decision and the appeal was set up in error. The representative’s
decision has become final and remains in full force and effect.
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DECISION:
The April 23, 2015 (reference 01) decision is affirmed. This matter was erroneously set up as

an employer appeal. The representative’s decision has become final and remains in full force
and effect.

Emily Gould Chafa
Administrative Law Judge

Decision Dated and Mailed

ec/mak



