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:   

: 

: HEARING NUMBER: 14B-UI-04006 

: 

: 

: EMPLOYMENT APPEAL BOARD 

: DECISION 

: 

 N O T I C E 

 

THIS DECISION BECOMES FINAL unless (1) a request for a REHEARING is filed with the 

Employment Appeal Board within 20 days of the date of the Board's decision or, (2) a PETITION TO 

DISTRICT COURT IS FILED WITHIN 30 days of the date of the Board's decision. 

 

A REHEARING REQUEST shall state the specific grounds and relief sought.  If the rehearing request is 

denied, a petition may be filed in DISTRICT COURT within 30 days of the date of the denial.   

 

SECTION: 96.4-3 

  

D E C I S I O N 

 

UNEMPLOYMENT BENEFITS ARE DENIED 

 

The Claimant appealed this case to the Employment Appeal Board.  Two members of the Employment 

Appeal Board reviewed the entire record.  The Appeal Board finds the administrative law judge's decision 

is correct.  The administrative law judge's Findings of Fact and Reasoning and Conclusions of Law are 

adopted by the Board as its own.  The administrative law judge's decision is AFFIRMED. 

 

The Employment Appeal Board would also remand this matter to the Iowa Workforce Development 

Center, Claims Section, for a determination of the separation issue based on the following: 

 

Iowa Code section 96.5(1)“j” (2013) provides: 

 

 An individual shall be disqualified for benefits:  Voluntary quitting.  If the individual has left 

work voluntarily without good cause attributable to the individual's employer, if so found by 

the department. 
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    *   *   * 

 

j. The individual is a temporary employee of a temporary employment firm who notifies 

the temporary employment firm of completion of an employment assignment and who 

seeks reassignment.  Failure of the individual to notify the temporary employment firm 

of completion of an employment assignment within three working days of the 

completion of each employment assignment under a contract of hire shall be deemed a 

voluntary quit unless the individual was not advised in writing of the duty to notify the 

temporary employment firm upon completion of an employment assignment or the 

individual had good cause for not contacting the temporary employment firm within 

three working days and notified the firm at the first reasonable opportunity thereafter.   

To show that the employee was advised in writing of the notification requirement of this 

paragraph, the temporary employment firm shall advise the temporary employee by 

requiring the temporary employee, at the time of employment with the temporary 

employment firm, to read and sign a document that provides a clear and concise 

explanation of the notification requirement and the consequence of a failure to notify. 

The document shall be separate from any contract of employment and a copy of the 

signed document shall be provided to the temporary employee.    

 

 

Consider also, 871 IAC 24.27, which provides: 

 

Voluntary quit of part-time employment and requalification. An individual who voluntarily 

quits without good cause part-time employment and has not requalified for benefits 

following the voluntary quit of part-time employment, yet is otherwise monetarily eligible 

for benefits based on wages paid by the regular or other base period employers, shall not be 

disqualified for voluntarily quitting the part-time employment.  The individual and the part-

time employer which was voluntarily quit shall be notified on the Form 65-5323 or 60-0186, 

Unemployment Insurance Decision, that benefit payments shall not be made which are 

based on the wages paid by the part-time employer and benefits charges shall not be 

assessed against the part-time employer’s account; however, once the individual has met the 

requalification requirements following the voluntary quit without good cause of the part-

time employer, the wages paid in the part-time employment shall be available for benefit 

payment purposes.  For benefit charging purposes and as determined by the applicable 

requalification requirements, the wages paid by the part-time employer shall be transferred 

to the balancing account.    
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