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STATEMENT OF THE CASE:

Quad City Lodging Partners, LLC (employer) appealed an unemployment insurance decision
dated June 9, 2009, reference 01, which held that Michael Smith (claimant) was eligible for
unemployment insurance benefits based on a voluntary separation. Before a hearing could be
held, the Agency issued a subsequent decision correcting the original decision. Under these
circumstances, no hearing is necessary. Based on the subsequent decision that amended
reference 01, the administrative record, and the law, the administrative law judge enters the
following findings of fact, reasoning and conclusions of law, and decision.

ISSUE:
The issue is whether a hearing in this matter is necessary?
FINDINGS OF FACT:

The administrative law judge, having reviewed and considered all of the evidence in the record,
finds that: The decision from which the employer appealed has been corrected by a
subsequent fact-finding decision issued June 19, 2009.

REASONING AND CONCLUSIONS OF LAW:

The issue is whether a hearing in this matter is necessary and for the following reasons, the
administrative law judge concludes it is not.

The decision from which the employer appealed indicated the claimant voluntary quit his
employment. A subsequent fact-finding decision corrected the earlier decision and held that the
claimant was temporarily laid off due to lack of work but was still attached to the employer. As a
result of the later decision that amended reference 01, there are no issues to be adjudicated in
this matter.
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DECISION:

The unemployment insurance decision dated June 9, 2009, reference 01, is modified in favor of
the employer. The claimant is eligible for unemployment insurance benefits based on a
temporary lay-off from the employer, provided he is otherwise eligible.

Susan D. Ackerman
Administrative Law Judge
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