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lowa Code 8§ 96.5(1) — Voluntary Quitting

STATEMENT OF THE CASE:

The claimant filed an appeal from the February 7, 2013 (reference 02) decision that denied
benefits. After due notice was issued, a hearing was held by telephone conference call on
March 13, 2013. Claimant participated. Employer participated through Lana Schippers.

ISSUE:

Did claimant voluntarily quit the employment with good cause attributable to employer?
FINDINGS OF FACT:

Having reviewed all of the evidence in the record, the administrative law judge finds: The
employer stated that the claimant quit with good cause attributable to the employer and does
not protest payment of benefits.

REASONING AND CONCLUSIONS OF LAW:

For the reasons that follow, the administrative law judge concludes claimant voluntarily left the
employment with good cause attributable to the employer.

lowa Code section 96.5-1 provides:
An individual shall be disqualified for benefits:

1. Voluntary quitting. If the individual has left work voluntarily without good cause
attributable to the individual's employer, if so found by the department.

The claimant’s separation with good cause attributable to the employer is not disputed. Benefits
are allowed.
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DECISION:
The February 7, 2013 (reference 02) decision is reversed. Claimant voluntarily left the

employment with good cause attributable to the employer. Benefits are allowed, provided he is
otherwise eligible and the benefits withheld shall be paid.

Dévon M. Lewis
Administrative Law Judge
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