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PROCEDURAL STATEMENT OF THE CASE:

The claimant appealed a representative’s December 16, 2014 (reference 08) determination that
held he was not qualified to receive benefits because he had not earned requalifying wages
since his August 2014 employment separation from this employer. The claimant participated at
the February 19 hearing with his union representative, Chad Carter. The employer did not
respond to the hearing notice or participate at the hearing. Based on the evidence,
the claimant’s arguments, and the law, the administrative law judge concludes the claimant is
qualified to receive benefits and is not required to earn requalifying wages.

ISSUE:

Is the claimant required to earn requalifying reasons wages after his August 2014 employment
separation from this employer?

FINDINGS OF FACT:

The claimant reopened his claim for benefits during the weeks of August 24 and October 26,
2014. The claimant appealed a representative’s September 11, 2014 determination that
disqualified him from receiving benefits as of August 24, 2014. This determination has been
reversed. See decision for Appeal No. 15A-UI-01116-DWT. As of August 24, 2014 the
claimant is qualified to receive benefits.

REASONING AND CONCLUSIONS OF LAW:

Based on the decision for Appeal No. 15A-UI-01116-DWT, the claimant is not required to earn
requalifying wages. 871 IAC 24.32(1)b. Instead, based on that decision the claimant is
gualified to receive benefits as of August 24, 2014, provided he meets all other eligibility
requirements.



Page 2
Appeal No. 15A-UI-01118-DWT

DECISION:

The representative’s December 16, 2014 (reference 08) determination is reversed. Based on
the decision for Appeal No. 15A-UI-01116-DWT, the claimant is qualified to receive benefits as
of August 24, 2014; provided he meets all other eligibility requirements. He is not required to
earn requalifying wages.

Debra L. Wise
Administrative Law Judge
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