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:   

: 

: HEARING NUMBER: 14B-UI-06567 

: 

: 

: EMPLOYMENT APPEAL BOARD 

: DECISION 

: 

 N O T I C E 

 

THIS DECISION BECOMES FINAL unless (1) a request for a REHEARING is filed with the 

Employment Appeal Board within 20 days of the date of the Board's decision or, (2) a PETITION TO 

DISTRICT COURT IS FILED WITHIN 30 days of the date of the Board's decision. 

 

A REHEARING REQUEST shall state the specific grounds and relief sought.  If the rehearing request is 

denied, a petition may be filed in DISTRICT COURT within 30 days of the date of the denial.   

 

SECTION: 96.5-1 

  

D E C I S I O N 

 

UNEMPLOYMENT BENEFITS ARE DENIED 

 

The Claimant appealed this case to the Employment Appeal Board.  Two members of the Employment 

Appeal Board reviewed the entire record.  The Appeal Board finds the administrative law judge's decision 

is correct.  The administrative law judge's Findings of Fact and Reasoning and Conclusions of Law are 

adopted by the Board as its own.  The administrative law judge's decision is AFFIRMED. 

 

 

 

 

 

     _____________________________________ 

     Kim D. Schmett 

 

 

CONCURRING OPINION OF ASHLEY R. KOOPMANS: 

 

I agree with my fellow board member that the administrative law judge's decision should be affirmed; 

however, I would also comment that should the Claimant return to the Employer to offer his services once 

he has been fully released to return to work as a commercial truck driver, he may be eligible for benefits 

should the Employer have no work available for him.  
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Iowa Code section 96.5(1)”d” (2013) provides: 

 

An individual shall be disqualified for benefits:  Voluntary Quitting.  If the individual has 

left work voluntarily without good cause attributable to the individual's employer, if so 

found by the department.  But the individual shall not be disqualified if the department finds 

that: 

 

d.   The individual left employment because of illness, injury or pregnancy upon the advice 

of a licensed and practicing physician, and upon knowledge of the necessity for absence 

immediately notified the employer, or the employer consented to the absence, and after 

recovering from the illness, injury or pregnancy, when recovery was certified by a licensed 

and practicing physician, the individual returned to the employer and offered to perform 

services and the individual’s regular work or comparable suitable work was not available, if 

so found by the department, provided the individual is otherwise eligible. 

 

 

 

 

 

     _____________________________________ 

     Ashley R. Koopmans 

AMG/fnv 

 

 


