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Section 96.5-1 - Voluntary Quit
STATEMENT OF THE CASE:

The claimant appealed an unemployment insurance decision dated October 11, 2006,
reference 04, that concluded she voluntarily quit employment without good cause attributable to
the employer. A telephone hearing was held on November 1, 2006. The parties were properly
notified about the hearing. The claimant participated in the hearing. Laurie Sherman
participated in the hearing on behalf of the employer.

ISSUE:
Did the claimant voluntarily quit employment without good cause attributable to the employer?
FINDINGS OF FACT:

The claimant worked full-time for the employer from November 2, 1998, to December 13, 2005,
when she quit employment to travel back to her native country. She was rehired full-time as a
temporary information specialist on a temporary basis on February 5, 2006. There was no
definite date for her employment to end when she was hired.

On August 2, 2006, the claimant quit her employment to get prepared to attend school. At the
time she quit, the employer had continuing work available for her and had not announced any
definite layoff date. In fact, the claimant had high-demand skills and likely would not have been
laid off at all.

REASONING AND CONCLUSIONS OF LAW:

The issue in this case is whether the claimant voluntarily quit employment without good cause
attributable to the employer.
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lowa Code section 96.5-1 provides:
An individual shall be disqualified for benefits:

1. Voluntary quitting. If the individual has left work voluntarily without good cause
attributable to the individual's employer, if so found by the department.

The claimant quit employment to attend school for reasons not attributable to the employer.
The unemployment insurance rules provide that a worker is not subject to the voluntarily quit
disqualification if she left employment before the date of a scheduled layoff. 871 IAC 24.26(13).
In this case, however, there was no announced layoff and the claimant would likely have
continued with employer until at least the date of the hearing in this case because of her
high-demand skills as a bilingual worker.

DECISION:

The unemployment insurance decision dated October 11, 2006, reference 04, is affirmed. The
claimant is disqualified from receiving unemployment insurance benefits until she has been paid
wages for insured work equal to ten times her weekly benefit amount, provided she is otherwise
eligible.

Steven A. Wise
Administrative Law Judge
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