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Section 96.5-1 - Voluntary Quit
STATEMENT OF THE CASE:

The claimant appealed an unemployment insurance decision dated November 30, 2010,
reference 04, that concluded she voluntarily quit employment without good cause attributable to
the employer. A telephone hearing was held on January 21, 2011. Neither party participated in
the hearing. Based on the administrative file and the law, the following findings of fact,
reasoning and conclusions of law, and decision are entered.

ISSUE:
Did the claimant voluntarily quit employment without good cause attributable to the employer?
FINDINGS OF FACT:

The employer is a staffing company that provides workers to client businesses on a temporary
or indefinite basis. The claimant last worked on October 10, 2009. She was worked on a full
time temporary assignment when she was asked to work on a full-time assignment at Jolly-Time
Popcorn that could lead to a permanent job there. After moving to the new assignment at
Jolly-Time Popcorn, the claimant discovered the Jolly-Time assignment was only part time
about four hours per week. As the work was misrepresented, the claimant quit employment.

REASONING AND CONCLUSIONS OF LAW:

The unemployment insurance law disqualifies claimants who voluntarily quit employment
without good cause attributable to the employer. lowa Code § 96.5-1. The claimant left work
due to a misrepresentation that the assignment was full time. Good cause attributable to the
employer has been shown for leaving employment. Although the claimant is not disqualified
based on this separation, she remains subject to the disqualifications affirmed in
10A-UI-16529-SWT and 10A-UI-16531-SWT.
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DECISION:

The unemployment insurance decision dated November 30, 2010, reference 04, is reversed.
The claimant is not disqualified based on her separation from the employer. She remains
subject to the disqualifications affirmed in 10A-UI-16529-SWT and 10A-UI-16531-SWT.

Steven A. Wise
Administrative Law Judge
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